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ABOUT GAHANNA
Founded along the Big Walnut Creek in 1849 by John Clark, the name  
Gahanna is derived from a Native American word for three creeks joining 
into one. Today, Gahanna is comprised of 12.6 square miles, 326 lane 
miles, 750+ acres of parkland and 17.1 miles of trails.  Named one of the 
‘Best Hometown’s by Ohio Magazine, Gahanna offers a friendly 
environment, vibrant neighborhoods, unique historical attractions,  
opportunities for business, growth, high-quality restaurants and  
accommodations, eclectic shopping destinations and more.

Rich in heritage, Gahanna is one of the most diverse suburban cities in 
central Ohio. With a population of nearly 36,000, Gahanna maintains a 
low unemployment rate of 3.3 percent and a 1.5 percent municipal income 
tax rate.

The City of Gahanna is committed to fiscal accountability and transparency 
for its $72.2 million budget; $10.4 million is dedicated to the Gahanna 
Division of Police.  The City has consistently demonstrated strong  
financial management and has maintained a AA1 rating by Moody’s  
Investors Service.

ABOUT GAHANNA DIVISION OF POLICE
The Gahanna Division of Police consists of a Patrol Bureau, Detective 
Bureau, and Administrative Bureau along with a state-of-the art 911  
Communication Center. These bureaus and the communication center 
are made up of 55 sworn officers to include a Chief, Deputy Chief, three 
Lieutenants and six Sergeants. There are eleven dispatchers, five civilian 
support staff, two department chaplains and three part-time sworn officers 
as well.

The Gahanna Division of Police not only meets but exceeds the minimum 
requirements of the Ohio Collaborative Certification for law enforcement.

CITY GOVERNMENT
The City has a strong Mayor-Council form of 
government.  The Mayor is popularly elected by the 
Citizens of Gahanna, serves a four-year term and is 
the head of the executive branch. Gahanna’s  
legislative body is comprised of a seven-member 
City Council.  Four Council members are elected 
from geographic wards, and three are elected  
at-large, by all voters of the City.  All members serve 
four-year terms.   

The City Attorney is an elected position who 
provides advice and legal representation to the 
City and all elected and appointed officials and 
employees of the City in their official capacities.  As 
the judicial branch of government, the City Attorney 
prosecutes or defends all suits for and on behalf of 
the City. The City Attorney serves as legal counsel for 
the City’s various boards and commissions.

The Mayor appoints the City Administrator who 
has the responsibility for the daily operations of 
departments including Parks and Recreation, Public 
Service, Finance, Mayor’s Court and Information 
Technology. 

The Mayor directly oversees the Mayor’s Office, 
Marketing and Communications, Public Safety, 
Planning and Development and Human Resources. 
The Chief of Police reports to the Director of Public 
Safety.  Neighboring townships provide Fire and 
EMS Services.  

THE MAYOR’S COMMITMENT TO GAHANNA
Mayor Kneeland’s priorities for the City of Gahanna are:

• Lead	by	example.		The	mayor’s	office	will	be	the	leader	in	customer
service for the city

• Create	and	implement	an	aggressive	road	and	infrastructure	plan	and	a
sustainable parks and recreation program

• Implement	and	maintain	a	comprehensive	economic	development	plan
that will excel at business development, job creation and revenue
growth

• Review	all	city	departments	and	reorganize	where	needed	to	serve	the
community’s needs more effectively and develop ways to use resources
more efficiently

• Create	and	institute	a	plan	where	all	departments	will	develop	standard,	
proven processes to measure explicit, quantifiable and measurable
results

• Actively	recruit	and	encourage	Gahanna	residents	to	apply	for	key	city
positions

• Review	our	tax	abated	areas	(CRA’s)	and	tax	increment	financing
districts	(TIF’s)	to	confirm	they’ve	met	their	commitment	to	job	growth
and tax revenue generation and adjust each agreement if commitments
aren’t met

• Work	with	council	to	earmark	and	commit	a	percentage	of	the	general
fund for specific uses such as roads and infrastructure

• Find	new,	non-tax	revenue	and	implement	tighter	cost	controls,	cost
containment, and cost avoidance measures by encouraging
collaboration with other municipalities

• Establish	neighborhood	commissions	to	build	better	communication
channels with the city and its residents that will help guide planning
and reinvestment strategies for all four wards of the city



THE POSITION
The Chief of Police is an unclassified, executive level position and provides 
leadership and direction to the staff responsible for the health, safety, 
welfare and peace of the citizens of the City.  The Chief of Police plans, or-
ganizes and supervises law enforcement, investigation and crime preven-
tion programs and services.

Essential Functions Include:
• Plans	and	implements	short	and	medium	range	goals,	objectives,	and

strategies for the department, projects, and programs to ensure efficient
organization and completion of work. Plans long-range goals, objectives,  
organizational structure, and overall direction for the department.

• Carries	out	managerial	responsibility	in	accordance	with	policies,	
procedures and applicable laws, including: interviewing, hiring and
training staff; planning, assigning and directing work; establishing
deadlines; conducts annual performance evaluations of police command
staff and validates performance evaluations of subordinates of the
command staff; recognizing employees and disciplining employees; 
coordinating, developing and approving staff training; approving leave
requests; and addressing complaints and resolving problems.

• Receives direct	feedback	from	officers and residents in regards to calls 
for service; participates in calls for service as warranted.

• Develops	annual	budget,	including:	reviewing	budget	expenditures	and
requesting revisions to meet operational needs; reviewing budget
requests and making decisions on organizing projects to remain within
budget; and consulting with financial staff regarding budget matters.

• Interacts	with	a	variety	of	individuals,	departments	and	groups,	both
internally and within the community, to provide information, 
disseminate departmental information and assist in resolving
administrative issues.

• Represents	the	City	on	various	boards	and	organizations	on	the	local,	
regional and state levels.

• Represents	the	department	at	various	board	and	committee	meetings
and provides liaison with other departments on related activities.

• Provides	continued	consultation	and	communication	with	the	Safety
Director and the Mayor regarding significant events.

IDEAL CANDIDATE
The next Chief of Police will be a key member of the city’s management 
team and as such will embrace the core values, mission and goals of the 
organization.  The Chief will act as the top operational executive of the 
department, leading by example and emphasizing throughout the entire 
department, the importance of providing the best possible services to the 
residents and businesses the department protects.  The Chief will facilitate 
cooperation and coordination with other city departments, elected officials, 
and community partners.  The Chief will demonstrate a continued  
commitment to recruiting and retaining a highly trained workforce that 
reflects the diversity of the community now and in the future.  

The next Chief of Police will uphold and nurture the City’s community 
policing philosophy and will lead the department in making meaningful 
connections within the community.  Using the 21st Century Report on 
Policing as a roadmap, the next Chief of Police will promote effective crime 
prevention while building public trust.  

The ideal candidate will be invested in the future success of the Division of 
Police and will be committed to building and promoting a positive culture 
of continuous learning and improvement within the department.  The 
Police Chief will be an analytical thinker who is comfortable using data to 
drive evidence-based decisions to establish clear and consistent priorities 
that make the best use of staff and resources.   And in turn, foster a culture 
of accountability at all levels of the organization to ensure that those 
priorities are met.    

EXPERIENCE AND EDUCATION 
(MINIMUM REQUIREMENT)
The following qualifications are guidelines, as the appointing authority  
has full discretion in filling this position:  

Education
Bachelor’s degree from an accredited four year college or university in 
Criminal Justice or related field preferred.

Experience
Ten or more years of progressively responsible experience in law enforce-
ment at the managerial level; preferably with at least five years of experi-
ence at the command staff level.



Licensure or Certification Requirements
• Ohio	Police	Officer	Training	Academy	Certificate	(out	of	state	candidates

must	have	the	ability	to	obtain	within	the	first	year.)

• Current	and	valid	Ohio	Driver’s	license	with	an	acceptable	driver’s
abstract in order to meet criteria for insurability established by the City
of	Gahanna	(out	of	state	candidates	must	obtain	within	thirty	days).

Other
• Continuing	Education	in	Law	Enforcement	preferred	from	nationally

recognized institutions such as the F.B.I. National Academy, 
Northwestern Center for Public Safety, School of Police Staff and
Command, Southern Police Institute or Ohio’s Certified Law Enforcement
Executive	(CLEE)	is	highly	preferred.

• Successful	completion	of	Chief	of	Police	training	course	or	equivalency
as required under Ohio Revised Code 109.804 within six months of
employment.

COMPENSATION & BENEFITS
The total salary range for this position is $97,009-$135,813 with a  
preferred	starting	salary	within	the	range	of	the	minimum	($97,009)	to	the	
midpoint	($116,411).

The City of Gahanna offers a competitive benefits package including 
health/Rx coverage, a near-site wellness center, dental and vision coverage 
and	participation	in	OP&F	(Ohio	Police	&	Fire	Pension	Fund).	Employees	
are required to contribute 12.25% and the City 19.5% of base salary.   

New employees begin to accrue vacation and sick leave upon hire. The 
base accrual for vacation is 13 days/year and sick time is 15 days/year.  
Vacation accrual increases incrementally with years of service and/or with 
prior public service covered by an Ohio public employment retirement 
system. In addition, the City offers ten paid holidays and two personal 
leave days.

APPLICATION PROCESS
To be considered, please apply online at  
https://www.governmentjobs.com/careers/gahanna  
Choose the Chief of Police from the Job Opportunities listing, then Apply.  
Log in with your governmentjobs.com credentials or create a new account.  

Applications will require a cover letter and resume attachments.    
Applications received by Friday, May 25, 2018, will receive first 
consideration.  Incomplete applications will not be considered.  
The position is open until filled.

The selection process will include participation in interview panels,  
including internal and external stakeholders.  The final candidate will 
participate in a comprehensive background process. 

Information submitted as part of the employment application process may 
be subject to disclosure pursuant to a public records request. Please be 
aware that for public records, Ohio law requires us to disclose records even 
if you request to keep the information confidential. 

For additional information or questions, please contact City of Gahanna HR 
at hr@gahanna.gov or 614-342-4457.

The City of Gahanna is an equal opportunity employer and complies with all  
applicable federal, state, and local fair employment practices laws.  No person in  
the service of the City or seeking appointment thereto shall be appointed, promoted, 
demoted, removed or advanced in any way or otherwise affected on any basis or 
for any reason other than qualification, merit and fitness. Discrimination against 
any person employed by the City or seeking employment with the City based on a 
protected status is expressly prohibited, except where such criteria is considered a 
bona fide occupational qualification.  A protected status includes age, race, color, 
religion, creed, national origin or ancestry, ethnicity, marital status, sexual orientation, 
sex	(including	pregnancy),	gender	(including	gender	nonconformity	or	status	as	a	
transgender	or	transsexual	individual),	military	status,	political	affiliation,	physical	or	
mental disability, genetic information, or any status protected by applicable federal, 
state, or local law.
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